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The 2017 Lincoln Retirement Power ® Participant Study, looks at participant 
attitudes and behaviors around saving for retirement. The study shows that 
while participants are feeling more optimistic and more confident, competing 
priorities are getting in the way of their retirement savings goals.

Optimism and confidence are improving

Competing priorities can have a negative impact on savings
The number of priorities a participant has impacts their contribution rates.
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Participants understand the importance of saving

A full TWO-THIRDS of retirement 
plan participants understand that they 
should be saving at least 10 percent of 
their salary to stay on track, and 45% 
believe they need to save 15 percent 
or more – which aligns with general 
industry recommendations. 

ONLY 4 in 10 
savers are saving as 
much as they think is 
necessary.
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The 2017 Lincoln Retirement Power ® participant study is based on a national survey 
of 2,509 full-time workers ages 21 to 70 who have been contributing to their current 
employer’s defined contribution retirement plan for at least one year — with data 
weighted by demographics to mirror the total population. Established in 2010, 
Retirement Power is a platform for research and viewpoints on central issues related to 
retirement planning. The program seeks to identify forward-thinking ways to help plan 
sponsors, advisors, intermediaries and participants. As part of the program, Lincoln 
sponsors both proprietary and third party research with an emphasis on what drives 
better retirement outcomes.

For more information about the Lincoln Retirement Power ® 
participant study, click here.

For more information about Lincoln, visit www.lincolnfinancial.com  
or contact:
Kelly DeAngelis 
kelly.deangelis@lfg.com 
484-583-1491

http://newsroom.lfg.com/sites/lfg.newshq.businesswire.com/files/doc_library/file/06.08.17.V2.RetirementPower.SourcedDeck.pdf

